How Can We Increase the
Percentage of Female Leaders?
Monday the 8th of December from 14:30 – 16:30
UN City Copenhagen, Marmorvej 51, 2100 Copenhagen Ø
In this seminar, the authors of the book “Bridging the Gender Gap” (Oxford University Press 2014), Lynn
Roseberry, Associate Professor and Equal Opportunities Officer, Copenhagen Business School, and Johan
Roos, CEO and Professor, Jönköping International Business School, will share their experiences of working
with gender balance in leadership positions from interviews with managers from all over Europe and the
United States.
What are the most common explanations for persistent gender imbalances? What can we do as individuals, HR personnel or managers to counter these imbalances? How can we involve more men into the work
towards greater gender balance in leadership positions?
Lynn Roseberry and Johan Roos will, in collaboration with UN Women, give their take on these questions
and present their 7 guiding principles on how to narrow the gender gap in leadership and employment.
The seminar will start with a presentation from the authors and later expand into a “work-shop” with
concrete exercises on how to get started on gender diversity work in your organization, as well as group
discussions and Q&A with the authors.

Sign up by emailing: unwomen.nordic.events@gmail.com before 3 December 2014.
Please state the full name of all participants, title and organization in your registration. There are a limited
number of seats, and they will be handed out on a first-come-first-serve-basis.
As a part of UN Women’s work to engage more men in the work for gender equality, we will encourage
you all to bring along a male college/friend/husband/ to the seminar. Interested in how UN Women work
to engage men and boys in the work for gender equality? Check out: www.heforshe.org
We look forward to seeing you there!
UN Women Nordic Office

Dr. Lynn Roseberry

Dr. Johan Roos

J.D., LL.M., Ph.D. has more than 20 years of experience
working with gender issues as a lawyer, scholar, and in
university management in the United States and Europe.
She is a tenured associate professor in the Department
of Management, Politics, and Philosophy, Copenhagen
Business School, where she also serves as the Business
School’s first Equal Opportunities Officer. Dr. Roseberry
has a broad educational background including a bachelor’s degree in religious studies from Yale University,
and degrees in law from Arizona State University (J.D.),
Harvard Law School (LL.M.), and Copenhagen Business
School (Ph.D.). She has represented women in sex discrimination, domestic violence, and child custody cases
and written about feminist legal theory, discrimination
law, and issues concerning women’s reproductive freedom.

MSc., Ph.D. is a Swedish national with 25 years of experience in management research, teaching and academic
leadership. He has held positions at Wharton School, BI
Norwegian Business School, Stockholm School of Economics, and at IMD in Switzerland. Dr. Roos was the founding
CEO of Swiss-based Imagination Lab Foundation. He has
been President of Copenhagen Business School and is
currently CEO of Jönköping International Business School,
where he is also Professor of Strategy. Dr. Roos has published 11 books plus dozens of articles on the need to innovate leadership processes in organizations, especially
in strategy making. As an advisor and board member of
several corporations, he continually works with corporate
leaders in a wide range of industries on five continents.

